
 

 

Please write a statement addressing the selection criteria for the placement type 
(Clinical or Community Development) you wish to apply for. The best way to set out 
your statement is to list every criterion as a heading and then explain clearly under 
each one how you meet it either in paragraph or point form. When you address each 
criterion, you should also include any relevant formal qualifications. It is not 
sufficient just to state that you have the relevant skills or experience. Please 
describe examples of when you demonstrated the skill or how you acquired the 
experience. 

Clinical Placement Selection Criteria  
Essential 

• Tertiary qualifications (minimum four years or equivalent) in Psychology, Social 
Work, or relevant Allied Health profession (eg occupational therapy, art therapy, 
physiotherapy) 

• Currently studying a postgraduate degree in Psychology, Social Work, 
Counselling, Psychotherapy or other relevant discipline 

• Demonstrated assessment, counselling, or case management experience, 
preferably in a cross-cultural context 

• Demonstrated interest or knowledge in torture and refugee trauma recovery and 
transcultural mental health 

• An understanding of the impact of organised violence, refugee resettlement, and 
forced migration 

• Understanding of and commitment to human rights issues, especially in mental 
health care, torture and refugee trauma 

• Demonstrated initiative and ability to work independently and as part of a team 
• Demonstrated written and oral communication skills and proficiency in the use 

of Microsoft Office 
• Placement must be a minimum of 200 hours and at least 2 days per week 

Desirable 

• Experience working with clients from refugee or migrant communities 
• Experience in working with children, adolescents and adults in a mental health 

or settlement service  
• Experience in using interpreters 



 

Community Development Placement Selection Criteria  
Essential 

• Currently undertaking a Social Work degree (either undergraduate or 
postgraduate) or a Diploma of Community Services and requesting final 
placement (exceptions may be made for mature age students with previous 
significant experience in the field and/or other relevant qualifications) 

• An understanding of the impact of organised violence and the difficulties 
experienced by refugees in the re-settlement process 

• Keen interest in refugee issues/trauma and community development approaches 
• Understanding of and commitment to human rights issues 
• Demonstrated initiative and ability to work independently and as part of a team 
• Demonstrated written and oral communication skills and proficiency in the use 

of Microsoft Office 

Desirable  

• Experience working with clients from refugee or migrant communities 
• Additional language relevant to refugee communities 
• Experience in working with children, adolescents and adults in a community 

development setting 
• Experience in using interpreters 

 

NSW Health Category A Worker Vaccination 
Requirements 
Students are considered Category A workers and must comply with NSW Health 
Category A worker vaccination requirements before starting placement. 

• Annual Seasonal Influenza – Required every year from April and by 1 June 
• Diphtheria, Tetanus, Pertussis (Whooping Cough) – One adult dose is needed 

every 10 years. If you haven’t had this vaccine in the last 10 years, you will have 
to have one. 

• MMR (Measles, Mumps, Rubella) - Unless you were born before 1966, evidence 
of vaccination is required. If no vaccination records are available, then blood 
tests will be needed indicating immunity. If no immunity shown on serology 
reports, then vaccination course will be needed - 2 doses of MMR vaccine at 
least 4 weeks apart. 

• Varicella (Chickenpox) - 2 doses of varicella vaccine at least 4 weeks apart (or 
evidence of one dose if you were vaccinated before 14 years of age). If no 
vaccination records are available, then blood tests will be needed indicating 



immunity. If no immunity shown on serology reports, then relevant vaccination 
course will be needed. 

• Hepatitis B - Documented history of age-appropriate Hep B vaccination course 
AND serology evidence showing >10mIU/mL is needed. If no evidence of 
vaccination is available, then blood tests will still be needed to indicate 
immunity. If no immunity is shown on serology reports, then relevant vaccination 
course will be needed and a new serology report at least 4-8 weeks following 
completion of the vaccination course. 

• Tuberculosis (TB) Assessment/Screening - workers must undergo a TB 
assessment. An IGRA blood test can be undertaken by your doctor to determine 
status and any follow up actions depending on results. 

• COVID-19 – Vaccination is strongly recommended, but not a requirement. 

 


